	Ref 
	Project title
	PSP – Jordan, Capacity Building for the Jordan Medical Council, continuous Medical Education

	Name of legal entity
	Country
	Overall project value (EUR)
	Proportion carried out by legal entity (%)
	No of staff provided
	Name of client
	Origin of funding
	Dates (start/end)
	Name of consortium members, if any

	Partners-Jordan
	Jordan
	43,052.97
	100%
	5
	Jordan Medical Council
	PSP - Jordan
	December  2007 –June  2008
	

	Detailed description of project
	Type of services provided

	Partners Jordan is planning to approach the deliverables: a comprehensive report on institutions legal mandate in relation to CME and current activities, benchmarking against models for CME systems and tracking from other Arab and developed countries, Recommendations for possible legal options to ensure CME mandatory for private GPs. by applying Partners Jordan cooperative planning methodologies which will include having two of the project consultants to serve as facilitators between CME and different stakeholders, conduct research to collect information on CME practices in Tunisia, Egypt, Lebanon, Kuwait, Dubai, USA, and the UK. Furthermore, Partners Jordan will be working with a legal advisor that can provide the needed legal consultation in this filed.

For the deliverable “Organizational structure and function and job descriptions for JMC training unit and staff”, Partners Jordan will be working in parallel on the mentioned above deliverables, and will be including some components that will be used later on in the “Gap assessment of current JMC staff’s capacity and qualifications, and identification of sources for capacity building

For the deliverable “Gap assessment of current JMC staff’s capacity and qualifications, and identification of sources for capacity building”, Partners Jordan will be applying its training needs assessment (TNA) methodology.


	1. A comprehensive report on Jordan's institutions with legal CME mandate, and CME current activities currently taking place in Jordan 

2. Benchmarking against models for CME systems from other Arab and developed countries

3. Recommendations for possible legal options to ensure CME mandatory in Jordan for private GPs.

4. Organizational structure and functions for JMC in general and for CME training unit, job descriptions for JMC training unit and staff, in addition to recommendations for JMC and CME overall functions. 

5. Gap assessment of current JMC staff's capacity and qualifications related to training unit, and identification of sources for capacity building. 




